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PART IV

TE T T & et aahe
GOVERNMENT OF THE NATIONAL CAPITAL TERRITORY OF DELHI

feee trenfire fvafdene™
(qdaclt faeeh SohfRafkT i)
SIBG R
faeell, 6 STFaNI, 2026

Bl €. TBSIER/ IRIRS / ARG /04(1) /2009.81.11/720.— feceh drenfirar feafdere
AT, 2009 (2009 &7 fIeeh AR FA=A® 6) B aRI—30 & AT U3 IRT—31 B IT—RT (2)
ERT Y& WRKAT B JAN IR gy, facell Wl fAwdfdarad & gaedfy, fdeafderedy gRT wmi
el W g Frafia Rt @& fgie @ Af0, dar @& fdew ik wat & ddfta f=faaa dfafa
T |

1. féra a9 SR e
1.1 39 Afafy @1 facel drenfiray favafaerey (fge) wfafr, 2025 wer Srom |
12 I8 59D JIOUH ¥ YBRM &I aRRg A UG 8l |

13 I8 Roell drenfe fAeafderey & Riegdl R ar] Rl | Riegdl § fiodR, THfie IR 3R
HERIH WHAR 1 oA 2 |

115 DG/2026 1)
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2.  gR¥WMN:

9 I b e W orger Iruferd 9 &1, 39 A H ugwh vl ok sifafhal &, S8t S uRMid
T8 far a8, a1 ored B o fReell wenfey favafdemery erfifad, 2009 &R facel mrenfiat
faeafaemera (wem) wfafdr, 2000 # ffdse fvar T 2

3. wdh:

31 U Ug & foy 9l el § genfafafde smemsl &1 gid & e, Rl & 9 Wrl ug
IRg IR fagmue & #Aremy 9 Wl 9T gRT WROSEA | 9l @1 ufhar favafdenem gRr
gofafafde AfT I 81| w9 foceh drenfira favafaemera ofdfa®, 2009 3R faeell drenfirer
freafqere (dom) Afafd, 2000 & ITAR GRS wU W ST T QAT gRT JARIRIRT Irgar &
IR WR BRI | FYRAAT =g ARl &1 RIBTRe WR Jeee d9e §RT @l ST |

el ey amrer o, =g |ffa @1 ReiRer wR ) fawy ug & forg arguiReft 3 Seiiqarl & faar
e A FRgRear @ o1 da |

3.2 JIRE:

ITgfEa SRt/ srgfad Sienfadl /o= fiws i, o (feegdie), amfdie ®u 3 HHuiR
T 3R o=y fa9ry SR & SECaRl & forv ucl & 3mReror IR o 89 facell WRBR gRT
FAI—FAT R i aRer araeml & IR uare fHar S |

4. fufecar v

41 v FgRe W

freafdene ¥ Fafd R R A 9t & A 3 Riee & ug & foy Fige a/ds snaedll & forg
U ggell Fgfh R I Tl &7 Aol WRPR AT YR WRBR & RIS & Afdbear ars a1
freafqenrad & getufa gRT 3T fifdhear a9 MEiRd gu= # wRerar yHv—u3 Igd bR fuferd
BT | i arell 1 fafdher 9IS gRT Ry AT 81 fobar e &, ar sl fRfdear e & fr=pl
@ faog Uh A8 & AR FHAuld Bl AU PR G, Sl el @l e WR IR &1 & gzard
el BT M IS & facell TRAR AT YRT RBR B B SR & SeaaR fafbedr ars &l
M & forg wefia e | iR W Rifdear 9 &1 ol siftm g |

W e & afe ol arell @1 Sl fUwel Fgfs @ iy WeN srudare & Rifdbear ufeer gry
ggel B fafcd i@ @ o get § ok Afe Y ue & forg fafecdr weRerdr @1 eifera WM 99 g,
ar S YA Ffhean e BRI Bl Aragaehar Tei sl |

42 Pl & IS FdeT @ fow

Sa w1 Frgfs TReN & U g8 fIva e @1 SR B 6 e ot Feil T Hareiad
H d8T -1 & oy Sugeh T8l ¢, d8 Bl Riete &1 d<idl & g ded & fofu auferd Sde!
IARIRS AT AHRID IUGHAT B i B S (oY I IS &5 fdeell BRI 9RA ARBR D
AT & foIfhear aIS & FHe SR 8IF BI 3UeTl B F T | oy, Riefd & faufd & awel
M HRA BT MABR BIT, S 3ngefi 31 il R fIaR o)1 & yzard snaefl &l ISR oI et
fooell WNPR IT IRT WRAR & [HAl RUA & IwadR fIfbedr ars @1 ¥ & forv defia &) dqa
IR W Ffeear a1€ &1 Aot sifew 8|

5. IRF 3R Qg BT FAT:

faeafdenery o1 Har H YoH IR YA R drel I Rierl & aRF AR Ydg< BT A feafderery
DI WA H b WA 8 ¥ gd e AR e / (4T 3 |ed WISy | BRIAT ST |

6. BRIYR T8I R DI GHY:

el Rt @ forg SRMR T80 o &1 waa (s TRaTa IR 89 @ aRRG 9 Ud JEIA &l 81T |
AT, AR AT H Hedfad gRT AHS DI OMAT & AR W 39 GGRIT S FdT |
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7. C‘HTgTﬁ‘EﬁWIT:

SHICIR el H Y99 & Gy Aeafdenerd &1 =l 3y o1 =Ivon ST, S [e™ ATRSN gRI SR
URIfTE Afg@eRE a1 FHGe FHU-uF /S TE-u § Afd S\l S-fafr R smenRa gnf
IR H AW fHy M SR fawafdener gRT s WeR 5y 9M @ 9., 38 99 R faffe wu 9
el B8R IR Bl ff SRor I gwErad] aRig H oamg H fedl ) dwes o srgdfa el @
ST |

8. ¥ &1 ferad argee:

faeafdenea & e Ries @ MR (el denfrer fvafdere s g™, 2000 @1 gR1-36 (1) dem
faeell drenfra! faeafqemera (M) WA, 2009 @1 ORT 20(2) & AR fawdfderey iR Rierd & 9=
Py 7Y fIRad 31geY & SR UR &l ST |

9. R &1 At awa

9.1 O T& AT W wU A SUYSRId A fbar T &1, Retds &1 dgul Ay fJeafaenery o dar &
19 BT} 98 favafdemcry o VAT emar &, Uy Qfd I T 0 WIEl WR Wal UerE AT o b
freafqenred & getuft gRT AHI—99a W &R fhar e |

92 favafdeney & BN Rere o Ay & f’a & dor S9s WA & fov S99 |9 7u fhar
A AT BT I B & {TT HET ST FHT |

10. 9o+ MR W=

ST APIdT b folU dd9 IR W 9@ Wiedred W da9a-dfeed /dad-d A 0
JIF—Hfgad /Iad—de @1 VAT IR & [UGEl & AJAR BHI, AT b IoIRA / WRISAICE §RT
JIBTERIfe 3R I IS & fdeell ARPR gRT AFAIfRT SR Taeed THI—q9d W Jde drs
gR1 3l Jaa-Afga /Ja—d8 & AR Wit et # uRwifya far mar &)

11. 9¥® Ja—gfe:

e Ja—gfg TR AT 85 fieell TR gRT AT fhy 7T AR & 8Ffl |

12. DRI IHhE

HRIR IR AT CRRARTS /IO & Al & Suddl & o aR &R I o &3 el
TRBR GRT AFANGT by TT AR AR BN |

13. 9d Har $I T

gd HaRIl B TUET GesHICry /ol @ ATl & Suedl & R dUT IS ST ey el
YR GRT AT BT MY Srgar o & |

14. URJET 3T @R iR glewpor

141 IR g WR Fgh gdd Rietes 9l Al 3 genfaffdse s@fdr & fory aRder w @, 9w {6
e TR faRad wu & sufaRed fby oM arel SROT & SMUR WR SR Heftd fRierd o1 6—8
ACE 1 JEM & NaX GRad da IR &1 @y & IRs 79 & JfaRkd @y & foy agr
HDH |

14.2 GRATET R g 6N e & 7mel 4, FgRe &1 v 99 & e w® a1 Fgie aqa &)
FT f[Awed g1 drel fdl 1 ueT gR1, {997 P HROT gAY, U A9 & ddq & aRIER AT B I
PRD FHTC [HAT ST FbATT |

WRg I8 6 T8l Aa1 F (@ A9 A H HH DI B, g8l 7 Al Dlg Allcd o AR T & A &
g&el dAT BT YA HRAT AT BT |
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14.3 gRAlET A FAoe Y ¥ T IR R, Rerw A m § genfaffde 3 9 59 17 w
gfieehror & foy ura g |

15. aRsdr:

fomT / fawg | Riers &1 aRsar SR (89) |fafd, 2021 & AR AFGIRT @ Smwf o o
RS0 SIfeRgET f3id 23.03.2022 # ffRd 2 IR FHI—97g W AT iR ifegfera favar = = |

16. 3R IR IR Jar:

16.1 Pls HHART IRAET TR 81 & RF dd db [Aafdererd &1 R IdT § B0, 59 ddb b
freafqere Al /srareel & fafifde Suddl & swrwel SHer fdwafdaray # gfedvor 781 @
ST 2 |

16.2 fawafdenead ¥ il Ug WR Y g3l HHAN I 3R IH e a5 T3 ARl & Iudei
& ey favafdemery & IR |d1 | BT

17. NYA:

[e IIEeR gRT INTYS WebR By S & reged=, ois ge gan Rierd FgRh miter) o1 faRad
H A9 A® F1 AfeH ax fIvafdenad & J9a1 § AROF T FaT |

W Ie b ghe writerd, afe Sfrd wws), fed emdi Saar) o 9 4 9 o= e & Hifed
WR UG B GBI | IR FRfRE WEeRT §RT WIeR By S &1 aRRg | g91dl 8117 |

18. fRrral @ srfeafdar:

faeafaenera &1 wmll guiefoes dar § srika R, feafderedy & Rirel & for gorer] auf a1
U Y W g R OR SAEEfr R Aartige 8, S wdl feEt § oReifta @ g 8, der gad
fEafar & fog Ul oy R faR far S 59 Joil / wensidly gRT SIegfaa aer gasirel
faeell TRBR R AFAINRT 3R T JaeH ar §RT FHI—FHY WR 3fMPhd Ha1 T 7 |

afe feedl Rt & SfafY 18 & ugel T & orefar fdl o=y T uscll 2, o 98 39 W &
sifer fem1 arfdrafiar w= warfaga &rm | g Riete & S=fafY 718 & ggat fam usell 2, 98 ydadi 71
@ SffeH AN BT fdrafiar w Farfrad B8R |

19. aIAgRT R

freafdencra & Rierdl & KT AT & ol ISR gRT JARFANS 5 U ArST & i
P fHAT ST |

fareafaenery &1 Rierd Srafiar wR weSHIcs / Joidl §RT JATHRING 3R I e &3 faeeh
R ERT JARHINGT 3R IO FHI—F9I R SIS & Yaed drs gRI ad @l T5 UGl
3R o9 HATgRy arl &7 §HaR B |

T=ET 3R T WAIFGRT R I IS &3 fdeell ARPR R Srgdlfad Ml 3R FHI—d7d R
SIEY & JEE 91 g1 Mg by U sl gRT weniid 8T |

20. g2 fgm:

MG H=T U1 /SIS / Tab1el(S) /AT /2017 /424 f&ATH  10.01.2018 ERT  JeAT3TG I
JIHTe R Tl AHI—\HI W WO Ud ARy sreareer / fafes feafdemery el iR ang
I |

21. af¥e SRI—frsaeT qeaied Rare:

211 TERT TSR & fdeell TRAR §RT JARMEHIRT iR IICY & Jda- s gRT 3ifigpd fdhy Y

WA /goiki @ feenfadet & orgeaR Real & fog v qeaie aremr o) enft fored geeH
BT I—Hedidh W AfrAferd B |
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212 PRI-Fwred Jeaied Rud seaeew/RAfm § genfaffde Rufdn, wfer ok Wiefa
TERTRAT BT I DI ST |
22, EEIRG AR G

Jeafdeed gRT Uil searesr /fafgdl | FuiRa aaaiie MR |fzar | Remel w® ang
BT |

23. {TeRYT, FPIATET 3R IFGer:

fareafaenera & Riere fdeafdener @ swrarew /I mi # geanfafds amervr, rgemas iR amdia i
RT TeRIT 8T |

24, JAUBUIRGR ik afifgfRe:

g wier fwafdere & &0 Rees & IS JoEr &89 (el SRaR /I
feafaenerdl / JIgHar™ anTRersll § qT fhd el IRGRT Yol § el & YId SR 3= 3feaH
anfe & wefda v framt ok el w afifgfs e @Y srgafa @ |, o & favafaemer ok
R wieeR) & dra RERe wU A Fedla gs 8 a1 o & feafderaa & st / fafEr
fafafdse favar i 21|

25. 3JdPIRA:

25.1 AR AT A IR AT IRl & forg g8 o4 b favafdeney & 3eifdre doise # ufd a9
rfergfera foram Tam 2 |

252 fazafdemera & R HHaR) THT BT M IS P BhaR Bl R ST 3P HHaNI” Hal
ST |

25.3 B HHAN Wd: JARII BT AT 81 ST Adhd & | Ife MHRadar & Rerfa gRT smagaddr
I BT 8I, Al ATHIY HHAMRAT & fhdl A1 AR BT JTBIA B SR SIS W AT ST Febell
2| S YR A B gool AT AT BT abrer a4 g sreareen /fafvamt § aRwfya
fPy U rgER ST fHar Srem, ST 6 SRR Wt/ SIERL/ Jraanten(S) / RITUAT /2017 / 424
faTid 10.01.2018 3R fvafdency & WAI—\HI W GG iR SMgfa sweareen /@i grr
rfergfera faram wram 2

26. IO it

26.1 fawafdemea & e /faftaaar & fAfdse fer v & oramar &l Rt & 909 9 fad &t
YBR &I Bl Tl Bl SIrey |

Ry I8 b Bz M Bl AR wAe / Rifee gider /dmr e & o aR |ifdfte wcifodl &
gfar &1 Sreef), Sarfe Refe gRT gag—a9g ) ey fear mar 2|

262 T8I Dls Refd GRI6 wU A WG 95 UeH Il (THAgE) iR fIvafdenaa gr1 srHIfed
A |t & Ul sfere™ Rar ®, 98 S99 Y # 3fee™ & wedl FuiRd R ) ue A% SsHe
I A B ST |

27. AT & AW

271 UA% Bretd & v v IReTd wisd B e fawafdearey & Saal Qa1 9 gefoa a9
BTSN, ST 3R 3T SIS W’ S0 |

272 ARKTA ®Isd & ARG, dAS Rerd & dag # FuiRa ooz 4 ve war gRaer 1 &bl Sl |
s feafderem 4 S@al FRgRE & dRg 9 de” 9o da1 &1 gfe™ e srm, R
JaF—glg, YRR, REPR, &8, YA.CLAL BT oM AR ITb DRI B J= T Ae@yul ge] i
BifT | Far gRasT # Rietes &1 s o@r A1 B, Rrd SHe gRT Sifvia ok off T8 9l UdR @
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gfedl (MaHRHad Bgl 3R [Ny MaHRAS Ggl B Bledy) & IRT MW IR 96 @ # AV giedl
&1 fdaRoT BRI |

27.3 |d1 GRAHT H AfAfedl $I BRI Ya AT GAufd gRT A1Aa fhdl 377 IfEeRT g1 rfemHTor
fepar S |

28. gl I Rama

W 98 R gd Ree fAeafdaey & e /Rt § saffds gl am Rara & gdar
&I |

29. g A1 Ao

|1 Rierd! &1 fawafderad gRT Jumsified G 991 AT & d8d dd” {HaT ST |

30. I R &P W

|l R favafdene & HenRAl & oy Ay Suesl dor rearqen /Al 3 FuiRa feg g
AR I AR fF 7T e & ghaR BN |

31. fafecar uR=at ik SU=ER

|l R ool WRPR HHIRI @R Aol R [Ivafdened gRT S99—99g R SO 3
ferfdrear gfaenall & sfaia fafbedr gfdensii dem U+ iR U+ URIR & AR Td A3l & IuaR
@ forg fpy v fafecar @og &) ufogfd @ gdar 8T

32. HAIRAl & fog Reraeh smas

32.1 favafaeney & Rrie o, Ife Suae 8 a1, ol mai ST & foru fwafderay aReR o
Uh Ifoold HaE rdfed fhar o wem, o S9e fou favafaeney grr ufe faftast o
fafRa ordt & srel= frara & smfea g |

322 I URIR ¥ IS ATIN IuTe] el HRIAT ST &, Al fARafdernery gRT THI—a9d WR I
MR ISt & Qoo SRR & Rl & IR Jdh BT 91 §ad 811 |

33. aT 9T IEARNE v AR BfeA=al &1 fAR1HRT:

fRrerep @ Jar Trdl W HefRd B o= AHe, e fov 59 dfafy § @rs fafire Sudy T8 fhar
T 8, BT SRY HeRd vy R U o g fleell AR ® UNiRTS
el / el / SRRl @ AR SICR] & Yeud drs & STHIed ¥ fhar S| S8l §9
AR & fared) ff Sudy & AT HRA AT W AN fhU O B Ay H B BfoAE Sea Bl 7, T
AMel & o & forw SIE @ vEEE 9IS BT WOl SUT IR SIER] & Ueu dre & i sifem
BT |

SVANBYT : SURIFT JERGET G WY W FA F [ wifer (statutes) @7 B srgars 8/ afe
gwH @I favifa gRaferT gid & ar sraft  forya wiafer o=y &t/

facell I ISE™T ST 819 & SURTSIUTA
feeell drenfie) fazafdency & Hafoufd & sraer | qr S T W,

g SIel, Herea, 1. <. 3,
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DELHI TECHNOLOGICAL UNIVERSITY
(Formerly Delhi College of Engineering)

NOTIFICATION

Delhi, the 6th January, 2026

F. No. DTU/ORG/Notification/04(1)/2009.P.11/720.— In exercise of the power conferred by sub-section
(2) of Section-31 read with Section-30 of the Delhi Technological University Act, 2009 (Delhi Act 6 of 2009), the
Chancellor of Delhi Technological University is pleased to make the following Statute relating to the manner of
appointment, terms and conditions of service of regular teachers appointed against the permanent posts by the
University.

1. SHORT TITLE AND COMMENCEMENT
1.1 This Statute may be called the Delhi Technological University (Second) Statute, 2025.
1.2 It shall come into force on the date of publication in the Official Gazette.

1.3 This shall apply to Teachers of Delhi Technological University. Teachers shall include Professors,
Associate Professors and Assistant Professors.

2. DEFINITIONS

Words and expressions used in this Statute, where it has not been defined, shall have the meanings
assigned to them in the Delhi Technological University Act, 2009 and Delhi Technological University
(First) Statute, 2009 unless the context otherwise requires.

3. RECRUITMENT

3.1 Subject to the fulfillment of the requirements as prescribed in the Recruitment Rules for each post, all
permanent posts of teachers shall be filled by direct recruitment through all India advertisement. The
process of recruitment shall be in a manner as prescribed by the University. The selection shall be on
the basis of merit as recommended by the duly constituted Selection Committees in accordance with
Delhi Technological University Act, 2009 and Delhi Technological University (First) Statute, 20009.
The appointments shall be made by the Board of Management on the recommendations of the Selection
Committees.

Appointments may also be made on the recommendation of a Selection Committee for a particular post
by considering the candidature in absentia in any special case.

3.2 Reservations:

Reservation in posts for candidates belonging to Scheduled Castes / Scheduled Tribes / Other
Backward Classes, Persons with Benchmark Disabilities (PwBD), Economically Weaker Section and
other special categories shall be provided as per the provisions of reservation prescribed by the
Government of National Capital Territory of Delhi from time to time.

4. MEDICAL FITNESS
4.1 On First Appointment:

Every candidate for the post of teacher, on his/her first appointment in the University through direct
recruitment on regular basis shall be required to produce a medical certificate of fitness in the prescribed
proforma from a medical Board of hospital of Government of National Capital Territory of Delhi or
Government of India or Medical Board constituted by the Vice Chancellor of the University. In case
candidate is not declared fit by the Medical Board, the candidate may prefer an appeal within a month
against the findings of the Medical Board, to the Vice-Chancellor who, after considering the appeal of the
candidate, may refer the candidate for the opinion of the higher Medical Board of a hospital of
Government of National Capital Territory of Delhi or Government of India and the decision of such
Medical Board shall be final.

Provided that in case where a candidate has already been medically examined by a medical authority of a
Government hospital for his previous appointment and if the required standard of medical fitness for the
new post is the same, he/she shall not be required to undergo a fresh medical examination.
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4.2

9.1

9.2

10.

11.

12.

13.

For Efficient Discharge of Duties:

The Appointing Authority may require a teacher to appear before a Medical Board of the hospital of the
Government of National Capital Territory of Delhi or Government of India to examine his/her physical or
mental fitness necessary for efficient discharge of duties, whenever it has reason to believe that the teacher
is not fit to perform his/her duties satisfactorily. The teacher shall however, have the right to appeal to the
Vice-Chancellor who, after considering the appeal of the candidate, may refer the candidate for the
opinion of the higher Medical Board of a hospital of Government of National Capital Territory of Delhi or
Government of India and the decision of such Medical Board shall be final.

VERIFICATION OF CHARACTER AND ANTECEDENTS

The character and antecedents of all Teachers on his/ her first entry into service of the University shall be
got verified from the District Magistrate/ any other competent authority concerned before his/ her joining
the service of the University.

JOINING TIME

The joining time for a teacher shall be one month from the date of issue of the Offer of Appointment.
However, in exceptional cases it can be extended by the Vice Chancellor, depending on the merits of the
case.

DECLARATION OF AGE

A candidate shall make a declaration of his/ her age to the University at the time of his/ her entry into
service, based on his/ her date of birth as declared in the relevant matriculation or equivalent certificate/
birth certificate issued by the Competent Authority. After the declaration of age and acceptance of the
same by the University, it shall be legally binding on him/ her and no revision of age shall be allowed to
be made at a later date for any reason whatsoever.

WRITTEN CONTRACT OF SERVICE

Every teacher of the University shall be appointed on a written contract entered into between the
University and the Teacher as per Section-36 (1) of Delhi Technological University Act, 2009 read
with the Section 20(2) of Delhi Technological University (First) Statutes 2009.

WHOLE TIME OF A TEACHER

Unless otherwise expressly provided for, the whole time of a teacher shall be at the disposal of the
University and he/she shall serve the University in such capacity and in such manner and at such places
as directed by the Vice-Chancellor of the University from time to time.

A teacher of the University may be called upon to perform any duty as may be assigned to him/ her in
the interest of and for the purpose of the University.

PAY AND ALLOWANCES

The Pay and Allowances and Incentives for Higher Qualifications shall be as per the provision of such
shall be in such pay-matrix/ pay-bands or at such stage of such pay-matrix/ pay-bands, as defined in
the Recruitment Rules, considering the pay-matrix/ pay-bands as notified by UGC / AICTE and
approved by Government of NCT Delhi and adopted by the Board of Management thereafter from
time to time.

ANNUAL INCREMENTS
The Annual Increments shall be applicable as approved by the Govt of NCT of Delhi.
CAREER ADVANCEMENT

The Career Advancement Scheme shall be applicable as per the provision of the AICTE/ UGC’s
Regulations and as approved by the Govt of NCT of Delhi.

COUNTING OF PAST CERVICE

The Counting of Past Services shall be applicable as per the provision of the AICTE/ UGC’s
Regulations and as approved by the Govt of NCT of Delhi.
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14.  PERIOD OF PROBATION AND CONFIRMATION

14.1 Every teacher appointed against a permanent post shall be on probation for a period as prescribed in
Recruitment Rules provided, the Appointing Authority may extend the period of probation for a further
period of twelve months for reason(s) to be recorded in writing and communicated to the teacher
concerned within a period of 6-8 weeks.

14.2 In case of a teacher appointed on probation, the appointment may be terminated by one month’s notice
or by payment of a sum equivalent to one month’s salary by either party choosing to terminate the
appointment, without assigning any reason.

Provided that where the service is of less than three months, neither any notice nor payment of
salary in lieu of notice shall be required.

14.3 On satisfactory completion of the period of probation, a teacher shall be eligible for confirmation on
that post in a manner as prescribed in the Regulations.

15. SENIORITY

16.
16.1

16.2

17.

18.

19.

The seniority of a teacher in the department/ discipline shall be determined in accordance with the DTU
Statute (Sixth), 2021 as contained in Gazette Notification dated 23.03.2022 and as amended and notified
from time-to-time.

TEMPORARY AND PERMANENT SERVICE

An employee shall be in the temporary service of the University, while being on probation until he/she is
confirmed in the University subject to the prescribed provisions of the University Statutes/ Ordinances.

An employee confirmed on a permanent post in the University shall be in the permanent service of the
University subject to the provisions in the Act and the Statutes thereunder.

RESIGNATION

Subject to the acceptance of resignation by the Competent Authority, a confirmed teacher may,
by giving notice of three months in writing to the appointing authority, resign from the service of
the University.

Provided that the appointing authority may, if deemed proper, relieve a permanent employee on notice of
less than three months. The resignation shall be effective from the date of its acceptance by the Appointing
Authority.

SUPERANNUATION OF TEACHERS

Teachers in the permanent whole time service of the University shall retire on superannuation on
completing the age of such years as applicable to teachers of the University shall be such as defined in the
Recruitment Rules, considering the such Age of Superannuation as notified by UGC / AICTE and
approved by Government of NCT Delhi and adopted by the Board of Management thereafter from time to
time.

While a teacher’s date of birth falls on any day other than the first day of the month, he/ she shall retire on
superannuation on the last day of that month. The teacher whose date of birth falls on the first day of a
month, he/ she shall retire on superannuation on the last date of the previous month.

RETIREMENT BENEFITS

The teachers of the University will be covered under the New Pension Scheme as approved by the
Government of NCT Delhi.

A teacher of the University on superannuation will be entitled for gratuity and other retirement benefits as
recommend by AICTE/ UGC and approved by the Government of NCT Delhi and subsequently adopted
by the Board of Management DTU from time-to-time.

The Gratuity and other retirement benefits shall be governed by the rules as approved by the Govt of NCT
Delhi and as adopted by the Board of Management, DTU from time to time.
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211

21.2

22.

23.

24,

25.
251

25.2

25.3

26.
26.1

26.2

217.
27.1

27.2

LEAVE RULES

Leave rules, as notified vide notification F. 1/DTU/Leave(T)/Estt/2017/424 dated 10.01.2018 and the
Ordinances/ Regulations amended and notified from time-to-time, shall be applicable to the University
teachers.

ANNUAL PERFORMANCE APPRAISAL REPORT

Performance appraisal Scheme for teachers including self-appraisal of performance in accordance with
the guidelines of AICTE/ UGC as approved by the Government of NCT Delhi and as adopted by Board
of Management, DTU shall be applicable.

The performance appraisal reports shall be submitted to the reporting, reviewing and accepting
authorities as prescribed in the Ordinance/ Regulations.

CODE OF PROFESSIONAL ETHICS

The Code of Professional Ethics as laid down by the University in relevant Ordinance/ Regulations
shall be applicable to all the teachers.

CONDUCT, DISCIPLINE AND APPEAL

The teachers of the University shall be governed by the Conduct, Discipline and Appeal Rules as
prescribed in the Ordinance/ Regulations of the University.

LIEN AND DEPUTATION

The appointing authority may allow a teacher of the University to be on deputation within Government
of National Capital Territory of Delhi/ other Universities/ Research Laboratories and to an outside
Government agency on such terms and conditions relating to payment of leave and other contributions
etc., as mutually agreed upon between the University and the borrowing authority and as prescribed in
the Ordinances/ Regulations of the University.

VACATION

Vacation will be of such duration and dates as notified in the Academic Calendar of the University
every year.

Teaching staff of the University shall be entitled to avail themselves of the vacation and will be termed
as “vacation staff”.

Vacation staff cannot automatically avail of the vacation. In case the exigencies so demand, any
member of vacation staff can be called for duty during vacation. The Earned Leave in lieu of this
retention period shall be credited as defined in the Ordinances/ Regulations pertaining to Leave Rules
as notified vide notification F1/DTU/Leave(T)/Estt/2017/424 dated 10.01.2018 and the Ordinances/
Regulations amended and notified from time-to-time, of the University.

COMPULSORY DEDUCTIONS

No deduction, of any kind shall be made from the salary of a teacher except as prescribed in the
Ordinances/ Regulations of the University.

Provided that the deductions will be made against the statutory deductions as per income tax purpose/
Medical facilities / insurance premium as may be opted by the teacher from time to time.

Where a teacher contributes to a duly established New Pension Scheme (NPS), and the rules thereof
approved by the University; the contributions to that Fund at the prescribed rate shall be deducted from
his/ her salary each month.

RECORD OF SERVICE

There shall be a personal file for every teacher in which shall be placed all papers, records and other
documents relating to his/her service in the University.

In addition to the personal file, a service book shall also be maintained in respect of each teacher in
prescribed form. This shall contain a history of his/her service from the date of his/ her appointment in the
University including grant of increment, promotion, reward, punishment, availing of L.T.C. and all other
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important events of his/ her career. The Service Book shall also contain a leave account of the teacher
showing the complete record of all kinds of leave (except casual leave and special casual leave) earned and
availed of by him/her and the balance of leave at his/ her credit.

27.3  The entries in the service book shall be authenticated by Head-of-Office or any other officer as may be
designated by the Vice-Chancellor.

28. LEAVE TRAVEL CONCESSION
Teacher appointed on permanent post shall be entitled to Leave Travel Concession as specified in the
Ordinances/ Regulations of the University.

29. GROUP INSURANCE SCHEME
All teachers shall be covered under Group Insurance Scheme as adopted by the University.

30. TRAVELLING AND DAILY ALLOWANCES
All teachers shall be entitled to Travelling and Daily Allowances etc. according to the provisions
applicable to employees of the University and as prescribed in the Ordinances/ Regulations.

31. MEDICAL ATTENDANCE AND TREATMENT
All teachers shall be entitled to medical facilities and reimbursement of medical expenses incurred for
treatment for themselves and their families and dependents covered under Delhi Government Employees
Health Scheme and other medical facilities notified by the University from time to time.

32. RESIDENTIAL ACCOMMODATION FOR THE EMPLOYEES

32.1 A teacher of the University may be allotted an unfurnished house within the campus of the University, for
personal residential use, if available, in which he/she shall be required to reside, subject to such conditions
as may be prescribed in the relevant Regulation(s) by the University.

32.2 If no accommodation is provided in the campus, House Rent Allowance will be payable as per

Government of National Capital Territory of Delhi Rules, as may be adopted by the University from time
to time.

33. RESIDUARY CONDITIONS OF SERVICE & REMOVAL OF DIFFICULTIES

Any matter relating to the conditions of service of teacher for which no specific provision is made in this
Statute, shall be determined as per the relevant rules / guidelines / notifications of Government of NCT
Delhi on the relevant subject, with the approval of the Board of Management DTU. Where a difficulty
arises as to the interpretation or application of any of the provisions of this Statute, the matter will be
referred to the Board of Management DTU for a decision and the decision of the Board of Management
DTU shall be final.

By Order and in the Name of the Lt. Governor
of NCT of Delhi/Chancellor, Delhi Technological University,

BINOD DOLEY, Registrar, DTU

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.  GorakHANATH YADAVA 2




		2026-01-08T16:10:20+0530
	GORAKHA NATH YADAVA




